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In public sector, the capacity of human resources, political moral, and others related 
to the overall quality of public services throughout the country and society. Therefore it is 
important to improve the quality of public sector human resources, which requires a good 
grasp of the open recruitment of human resources in the public sector from the source. 
The human resources market in the public sector exists in the general labor market. 
However, compared to the private sector, the employer cannot decide the process of open 
recruitment in this sector by themselves. Open recruitment in the public sector was 
limited by the establishment, organization, personnel, discipline and other sector 
intervention. Mutual supervision multispectral effectively suppress the occurrence of 
corruption, improve public sector open recruitment much more fairness and impartiality. 
In this paper, through the analysis of the allocation of human resources for national 
civil servants, Fujian Province and the civil service exam over the years, we found that 
currently there is a state of imbalance on quality and quantity in the open recruitment in 
the public sector, which described some problems of open recruitment in the public sector. 
Through the study, we found that, in addition to the general factors of politics, culture, 
benefits, organization, etc., the key factor is other government departments' inappropriate 
intervention in the open recruitment, leading to public sector human resource allocation 
imbalances. These inappropriate involved the preparation of sector performance, 
functions of the organization, personnel departments of discipline inspection, supervision 
departments, functions of the organization and personnel departments absence offside. 
This passage focuses on the phenomenon of the public sector human resources for 
open recruitment relevant government departments do not function properly, and puts 
forward the relevant advices to adjust their interventions include publicity departments 
should shift the focus of public attention, the preparation department should enhance 
planning of certainty staffing needs, the organization and personnel departments improves 
their ways and means, discipline inspection and supervision departments strengthen 
research evaluation. With these suggestions, we find ways to optimize the allocation of 
human resources in the public sector balance, and further enhance the level of public 
services in the public sector. 
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